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PREAMBLE 


This agreement entered into by the Township of Gloucester, 
hereinafter referred to as the "Employer", and Local 1822 affiliated 
with AFSCME, AFL-CIO, hereinafter referred to as the "Union", has 
as i ts purpose the promotion of harmoi^Lous relations be tween,, the , , 
Employer and the Union; the establishment of an equitable and peace¬ 
ful procedure for the resolution of differences; and the establishment 
of rates of pay, hours of work, and other conditions of employment. 

The effective date of this contract shall be January 1, 1982. 


ARTICLE 1. - RECOGNITION 


The Employer recognizes Council 71, Local 1822 American 
Federation of State, County and Municipal Employees, AFL-CIO as the 
sole and exclusive representative for the purpose of establishing 
salaries, wages, hours and other conditions of employment for all 
personnel covered under this contract and for such additional class¬ 
ifications as the parties may later agree to include. This recognition 
however, shall not be interpreted as having the effect of, or in any 
way abrogating the rights of the employees as established by the Laws 
of 1968, Chapter 303, and the amendment of Public Law 1974, Chapter 
123, approved October 21, 1974, Senate No. 1087, as well tas othe^ 

Laws of J the State of New Jersey. 


'■lift 

§r ■ 


ARTICLE 2 - CHECK OFF 


The Employer agrees to deduct the monthly union membership 
dues from the pay of those who individually request, in writing, that 
such deductions be made. The amounts to be deducted shall be certified 
the Employees by the Treasurer of the Union,and aggregate deductions 
of all employees shall be remitted to the Treasurer of the Union to¬ 
gether with a list of names of all employees for whom the deductions 
were made, by the 10th day of the succeeding month after each deduction 
is made. 






ARTICLE 3 - WORK SCHEDULE 


The regularly scheduled work week shall consist of four (4) 
consecutive days, Monday through Thursday, inclusive, except for 
employees in continuous operations. In the event that there is a 
need for the Township to revert to a five (5) day work week, then 
the_reguj.arly scheduled work we<ek shaU 1 consist .of five (5) consecutive 
- days. Monday -through Friday, inclusivejf^Neither the regular starting ' 
time of work shifts, nor the work shift, will change without 72 hours 
notice to the effected employees and without first having discussed 
such needs for same with the representative of the Union. Where more 
than one work shift per day within a given classification is in effect, 
employees with such classification will be given preference in accordant 
with their seniority. Such preference will be exercised only when 
vanca.ncies occur or when for other reasons changes in the number of 
.employees per shift are being made. In no instance, however, will a 
senior employee be required to wait longer than one year in order to 
exercise his preference of shift in accordance with his seniority. 

ARTICLE 4 - OVERTIME 

A. Overtime refers to any time worked beyond the regular hours 

.of duty. All time paid for is considered hours worked. 

B. Time and One Half (1^) the employees' regular rate of pay shall 

be paid for work under the following conditions: 

(a) 'If the regularly scheduled work week is four (4) consecutive 
.days, all work performed in excess of ten (10) hours in any 

one day. If the regularly scheduled work week is five (5) 
consecutive days, all work performed in excess of eight (8) 
hours in any one day. 

(b) All work performed in excess of fourty (40) hours in any 
one week. 
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(c) All work performed on Saturday, provided the employee has 
satisfied the fourty (40) hour work week requirement. All 
time paid for is considered hours worked. 

Double Time the employees' regular hourly rate of pay shall be 
paid for work under any of the following conditions t 

(a) All work performed on Sunday, provided the employee has 
satisfied the fourty (40) hour work week requirement. All 
time paid for is considered hours worked . t 

(b) All work performed on a holiday in addition to the holiday pay. 






(b) If the regularly scheduled work week is four (4) con¬ 
secutive days, then in no event will employees be paid less 
than double time for having worked consecutively in excess 
of fourteen (14) hours. If the regularly schedule work week 
is five ( 5 ) consecutive days, then in no event will employees 
be paid less than double.J:ime for having worked consecutively 
in •.* ^ 

Overtime work will be distributed asequally as possible among 
employees within the same classification. 

D. All overtime shall be paid promptly in the next payroll check 
after the overtime is worked. 

E. Overtime work shall be voluntary unless the Mayor declares a 
state of emergency. 

F. A list of all overtime worked per week shall be reported to the 
local Union President and recorded by employee name with total hours. 


4 hours X 1)5 
4 hours X 2 


6 hours credit 
8 hours credit 


ARTICLE 5 - CALL IN TIME 


Any employee who is called in for any emergency shall be paid 
. not less than four (4) h<?urs, and if the assigned work requires over 
four (4) hours, he shall ]?? p^id n ot less |h?n eight (8) hours. If 
the employees call-in-*t^ regular'shift overlap, he shall b< 

t paid time and one half Il? at P er %f P** or to the 

J regular shift. Thereaft?#,: |g£ th® balanq? of fiis regular shift he 

"‘^V,'.-* -*■ •: • ■'> •• .' ' ' "^' ;: " A ' ' 

St anttrooriste rat 


P 


shall be laid at th?''app|0pir|^^^g^. 

>■30 > ■ ,;v \ .r- V : . . 

iNfOR^ c E 


fUjUll; 


B|u|||ross - Bln? §hl?Id an^ Riderv £.. 142Q Plan Coverage s|all 
be prqy|||dtfor all -em|l|y^||v'^^| their f||ili?s. In n® event will 
* • ' unless an equivalent or* improved plan is 


ffift this coverage be chan 
illl obtained fy the Township 


ARTICLE 7 - WORKMENS COMPENSATION 

A. When an employee is injured on duty, he is to receive Workmen? 
Compensation due* him plus the difference between the amount received 
as compensation to him and his salary during the period of jtemporary 
disability only, not to’exceed one ( 1 ) year. 




B. An employee who is Injured on the job and is sent home, or to 
a hospital or Doctor's Office to obtain medical attention shall 

receive pay at the applicable rate for the balance of his regular 
shift for that day. 

xrizr.'7... . pay 

A. Permanent employees in the local service shall be entitled to 
the following sick leave of absence with pays 


1. One and Three Quarter, eight (8) hour, day^ick leave with 

S, f J r ea ° h mo £ th of service from the date of "re up to and 
including December 31st. next following such date of hire and 
twenty one (21) eight (8.) hour, days sick leave wi?h ply fir 
n™ calendar y ear thereafter. If any such employee Requires 
none or a portion only of such allowable sick leave in any 

fro^Hyear Y to^year? aaaant ° f SUch leave not taken shall accumulat 

Sick, leave for the purposes herein is defined to mean the absence 
of an employee from duty because of personal illness for which the 
employee is unable to perform the usual duties of his position, exposur 
-o contagious disease, or a short period of emergency attendance upon 
a member of his immediate family critically ill and requiring the 
presence of the employee* 

?• If an employee is absent for’three (3) consecutive workina 
{ for any of the reasons set.forth above, the employer ? 

nat^e r of U the a °®®P^ able ,evidencelph the form prescribed. The 
nature of the illness and the- length of time the employee win 
be absent should be stated on a Doctors* Certificate. 

3. An employee who does not expect to report for work hA Mnail 
illness or for any of the roason«°set forth f U8 
definition for sick leave hereinabove Sft^forth* shall 
his immediate superior by telephone or sgieial messem 
one half of an hour (*) before the bSIlnningP* sM 
employees shift; - , W # “ 

claimed hy reason of quarantine or exposure to 
disease may be approved on the certificate of the 
local health agency, and in case of death ip the family, upon 
such reasonable proof as. the appointing authority shall require, 

5. The total years of service after permanent appointment of 
each employee in the local civil service shall be considered 
n computing accumulated sick leave due an’d available. 
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6. Temporary Employees in the local service shall be entitled 
to the following sick leave of absence with pay: 

(a) One eight (8) hour working day of sick leave with pay for 
each month of service per annum, during such temporary full 
time*-employmenf... 

.CbT^Employeesj pn.ua.' ^^nalr:basis: : ';ai^^6t^eij:gil>ieiU . 

7. Once each year, on or before January 15th, the employee 
shall be notified of the number of unused sick days and vacation 
days to the credit of the employee. 


8. Cash payment shall be made for unused sick Have upon retire 

ment, death, or separation due to a reduction c^the overall 
work force for economic reasons, on the basis dH$40.00 per 
eight (8) hour day. ™ 

* 

9. In all cases of reported illness or disability the Township 
reserves the right to send the visiting nurse and/or Township 
Doctor to investigate the report 


ARTICLE 9 - LEAVE OF ABSENCE WITH PAY 

. " ".—. . . 'f . ... 

Seven (7) days shall be granted for death in the immediate 
family consisting of Mother, Father, Spouse, Children, Brother, 

Sister, or Parental Guardian. 

B. Five (5) days shall be granted for the death of an employees 
Grandmother or Grandfather. 

Three (3) days shall be granted for the death pf an employee: 
-^^p^Mothe^in-pa^/'-Father-in-Law/ Brother-iri-Law, and Sisterrin-^Law. 

! ARTICLE 10 - LEAVE oMaSENCE WITHOUT PAY 


\ / . . ; . 


A permanent employee holding a position in the classified service 
who is temporarily incapacitated to perform his duties due to either 
physica^or mental reasons'may be granted,a special leave of absence, 
withou^^py, fpr a period not to exceeds six (6) months. Said special 

1SaVe m ® e ‘ extended f^aaottier period, not to ^exceed six (6) months, 
with thJ||p|u:oval of the|Township. ”% ' 

Al ^^il? nanent em P lo y ee desiring such special leave of absence 


fl rf| thout Pay#f shall submit his request, in writing, stating the reasons 
why# in hisgopinion, the request should be granted along|with the 
anticipated date of his return to duty. 


’mmm: 







Any employee who is a member of the Union and is legally elevated 
to an official full time position in the parent Union sha^i be granted 
a special leave of absence without pay to attend to his JKicial duties, 
for a period noX.to exceed one, (1) year, which-period may*e renewed 
for an-additional-year upon^ppropriate requ$*tf£ftd’approval. 

ARTICLE 11 - UNION LEAVE 

. ... ■'?'<; ''' ' * ■ ■ _ 

Any three (3) members of the Union who are elected or designated 

to attend conventions of the Union’s International or other subordinate 
body shall be permitted to attend such functions and shall be granted 
the necessary time off without loss of either pay or time, provided 
that the said time off is of a reasonable duration as determined by the 
Supervisor and the Mayor. This right of attendance, moreover shall 
be governed by any conditions, restrictions, and limitations contained 
in the International Constitution of the Union. 


ARTICLE 12 - MILITARY LEAVE 


A. Any Employee who is a member of a reserve force of the United States 
or of this State and who is ordered by the appropriate authorities to 


at ^ d a training program or perform other duties under the supervision 

United st |s&° r sl»all||e'granted';a|&ave'SI;?abhenee 

% .the' perisMpuch'aSliVity. suSv®*- '^ 
tweeks. ' 




is 


B. 


liny Employee who enters into active^^^^^^yice in the arnjed forges 


. ,-i.JBave: of r ! : . 

‘ to exqeedxth^ee 

' - ' v /v;- : '. :’'5r:C' : " *-i. .. - 


of the United States while in the service of the Township shall be 
granted a leave of absence for the period of military service. 

C. Employees returning from authorized leavesfof absence, as set 

forth herein, will be reinstated to __ 

P e then appropriate rate of pay, with no loss o 


Snployee rights, * priviledges,, or benefits 




ARTICLE 13 - SENIORITY 





- 


A. ; Seniority is a permanent employee's total length of service 
the Township, beginning with his original date of hire. 

B. An Employee having broken service with the Township (as distinguished 
from a leave of absence) shall not accrue seniority credit for the time 

I _3 1. __ < « M. . . '"-X": ^ W _ f 





C. If any question arise concerning two employees who were hired on 
the same date the following shall apply: 

(a) If hired prior to the effective date of this agreement, 
seniority preference among such employees shall be determined 

*by~the'order in which such employees“are already shown on 
-rr-therTownship* s payroll-records^dEJtrst' names," first preferences 

(b) For employees hired on the same date subsequent to the 
effective date of this agreement,,;preference shall be given 
in^alphabetical order of the employees last name. 

D. In all cases of promotions, demotions, layoffs, recall, vacation 
scheduling and other situations where substantial employee advantage 
or disadvantages are concerned, a permanent employee with the greatest 
amount of seniority shall be given preference provided he has the 
ability to do the work involved. 

E. A list shall be maintained by the Department indicating the number 
of jobs available. SuQh pobs shall be open for bid by all laborers based 
upon seniority and the ability to do the work. 


* ARTICLE 14 - HOLIDAYS 

The following days are recognised as paid Holidays: 


New Years Day 







m' 


(amniifaM'Dav = v 




Labor pay 

Columbus Day ./ ■■■ 

pay,, 4 . 

Thanksgiving Pay 

Friday^ $£ tervf^riksgiving ■ 

Christmas-p|y T r ' : ;; > .- ■ 

GenerajfElection Day 


A. Holidays which fall on a Saturday shal| b§ gelebr 
preceedincfl||iday. Holidays whicp fall of a Sunday shal 


lr*b< 


on the fcllOWipg Monday, 
vacation nariodisha 11 be 
. immediaisiiaMI >efOre .sor 
B. II' I 


on the 

be celebrated 
ary employees 



Holidays which f.al|I 

eiebrated at.; the e^pipyees^option, either 
lmjndaiateiy?>after5his vacation! 

¥ _. , .. 

rrto be entitled :t0 the above paid w 
must workllthe regular work day before and after ithe/Holiday. In the 
event of^sickness on the days before or the day after the Holiday, the 


a employees 


employee m^ist obtain a Doctors. 






Certificate in order to be eligible 

IRlj: §§| ■■ -' J| 

:o 1 ida ^ peave or day?/'off granted to other Township employees 
on of Township Council, shall be granted to employees covered 

••• ’.V# . 7 ,. • :'H 

In a case where an employee covered herein is required 




United States shai^^ie granted to employees covered by this agreement. 

■ ■ . ■■ ■ vnW...; • -r*-.:.. '.- ■ ’ • .. 
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Permanent employees in the service of the Township shall be 
entitled to thelfollowing annual vacation i 

(a) After,;six months OS' service from the date of appointment 
up. to.^ne'.(1) year of service. One (1) working days 
vacation per month of service. 


(b) Commencing with the first (1) year of service through 

the fourth (4) year of service. Twelve (12) working days 
vacation. 

(c) Commencing-with the fifth (5) year of service through the 
ninth (9) year of service. Sixteen (16) working days vacation. 

(d) Commencing with the tenth (10) year of service through the 
fourteenth (14) year of service. Twenty Three (23) working 
days vacation. 


(e) 


Ck ;/-£$0A 


Commencing with the Fifteenth (15) year of service through 
the Nineteenth. (19) year of service, Twenty Eight (28) 
woidcing-days vacation. • } 

iCommencing?with?^thOivTWenithiS(20)#year£offseryicep up to 


:; ; \the\ . 


r.. ox;vacauion> aa vs #earne< 

gpv:«pip|if^ 

as shown on *^seniorit*e - 

B. For the-year 1982, employees will be permitted to sell back unused 
vacation'time up to >two weeks time accrued, 

■" "1983|;% employees will not be permitted to sell back any 
J|>'such .time.' will bja carried, forward into the next ■ 
: %st be ti&h/that. . 



se shall be entitled to three (3) personal 
ne of whicht will be the employee I! s* birthday. 


■ :' ; 5 ;■ 
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ARTICLE 16 - STRIKES AND LOCKOUTS 


The Union hereby convenants and agrees that during 
the term of this Agreement, neither the Union nor any person acting 
in its*behalf will cause, authorize or support jr noirwi 11”any of “ 
its members to take part in any strike (i.e., the concerfet"failure 
to report for duty or willful absence of any employee from his 
position, or stoppage of work, or absence in whole or in part, 
from the full, faithful and proper performance Of the employees' 
duties of employment), work stoppage, slow-down, walk out, or 
other illegal job action against the Township. The Union agrees that 
such action would constitute a material breach of this Agreement. 

A. The Union agrees that it will make a reasonable effort to 

prevent its members from participating in ?ny strike, work stoppage, 
slow-down or other activity aforementioned or suppprt^Jg any such 
activity by any other employee or group of emplpypps the Township 
and that the Union shall take such other step? as m a Y he necessary 
under -the circumstances to have the employes? rettjjrn to work or 
discontinue the job action. ? 

B. Nothing contained in the Agreement ?)iall construed to limit 

or restrict the Township in its rights to see)? ap^ obtain such 
judicial relief as it may be entitled t 
for injunction or damages, or both, in 
the Union or its members. 

C. The Township agrees that it will 
of any of it? employees. 



h « “Vent Qf.Uuch breach by 
n 9t epga^|n; the lock-out 




ARTICLE 18 - SAFETY AND HEALTH 


A. The Township shall at all times maintain safe and healthful 
working conditions and will provide employees with any wearing 
apparel, tools or devices, reasonably necessary in order to insure 
their safety and health. "Wearing Apparel" shall mean raincoats 
and hats. Appropriate seasonal gloves shall be issued quarterly 

by the employer as the expense of the employer. The Township shall 

V 

furnish rain gear and every six (6) months replace waering apparel 
which is needed at the Township's expense. 

B. The Township and the Union shall designate a safety committee 
member for each unit of representation. It shall be their joint 
responsibility to investigate and correct unsafe and unhealthy con¬ 
ditions. They shall meet periodically as necessary, to review con¬ 
ditions in general and to make appropriate recommendations to either 
or both parties. The safety committee member representing the union 
shall be permitted reasonable opportunity to visit work locations 
throughout the Township facilities, where employees covered by this 
agreement perform their duties for the purpose of investigating 
safety and health conditions. Staid inspection shall be conducted 
during working hours with no loss of pay for periods not to exceed 
one (1) hour per day, unless additional time is specifically re¬ 
quested and authorized by the Township. 

t 

ARTICLE 19 - EQUAL TREATMENT 


The Township agrees that there shall be no discrimination or 
favoritism for reasons of sex, age, nationality, face, religion, 
martial status, political affiliation, union membership, or union 
activities. 



ARTICLE 20 - GRIEVANCE PROCEDURE 


A grievance or dispute, that might arise between the parties with 


reference to the application, meaning or interpretation of this agree¬ 
ment shall*be settled in the following manner: 
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Step 1. The aggrieved employee or union steward, at the request of 
the employee, shall take up the grievance or dispute with 
the employee's foreman within ten (10) working days of its 
occurance. Failure to act within the ten (10) day period 
shall be deemed to constitute an abandonment of the grievance. 
Upon proper presentation of a grievance, the Superintendent 
shall then attempt to adjust the matter and shall respond 
to the employee or steward within three (3) working days. 


Step 2. If the grievance has ndt been settled, it shall be presented, 
in writing, by the uoion steward (or union grievance committee 
or employee) to the Mayor within three (3) working days after 
the Superintendent's response is due. The Mayor shall meet 
with the union steward (or grievance committee and/or employee) 
and respond, in writing, within three (3) working days. 


Step 3. If the grievance still remains unadjusted, it shall be presented 
"by the union steward, grievance committee, or employee to the 
Township Council, in writing, within three (3) days after the 
response of the Mayor is due. The Township Council will meet 
with the union steward, grievance committee, or employee and 
respond, in writing, within three working days. 

Step 4. If the grievance still remains unsettled, the representative 
may, within fifteen (15) working days after the reply of the 
Township Council is due, by written notice, proceed to arbit¬ 
ration. A request for arbitration shall be made no later than 
such fifteen (15) day period and a failure to file within said 
time period shall constitute a bar to such arbitration unless 
the union and Council shall mutually agree upon a longer time 
period within which to adjust such a demand.' 

A. With regard to subject matters that are grievable, the arbitration 
proceedings shall be conducted by an arbitrator, to be selected by the 
township and the Union, within seven (7) working dayp after notice has been 
giver.. If the parties fail to agree upon an arbitrator, the Public Employ¬ 
ees Relations Commission shall be requested by either or both parties to 
provide a panel^of five (5) arbitrators. Both the Township and the Union 
shall strike two (2) names from the panel. The Union shall strike the 
Cirst name; the Township shall then strike the other, etc. and the name 
remaining shall be the arbitrator. The arbitrator shall restrict his 
inquiry to the standards established by this agreement only and his 
decision shall be final and binding on both parties, and the arbitrator 
shall be requested to issue *his decision within thirty (30) days^fter the 



conclusion of testimony and arguement. 

B. The Union will notify the Township, in writing, of the names or its 
employees who are designated by the union to represent employees under 
the grievance procedure. Employees so designated by the Union will be 
permitted to confer with other representatives regarding matters of 
employee representation, during working hours without loss of pay for 
periods not to exceed one (1) hour per day, unless additional time is 
needed and mutually approved by the Township. 

C. Agents of the Union who are not employees of the Township, will 
be permitted to visit with employees during working hours at their work 
stations for the purpose of discussing union repr®sentation matters, so 
long as such right is reasonably exercised and there is no undue interferei 
with work progress. (Such representatives shall also be recognized by the 
Township as authorized spokesmen for”the Union in the matters between the 
parties regarding employees representation matters). 

D. The Township and the Union agree in conjunction with the grievance 
procedure each will give reasonable consideration to request of the other 
party for Meetings to discuss grievances pending at any step of the 
grievance procedure. 

ARTICLE 21 - GENERAL PROVISIONS 


A. The Township and the Union recognize the need for the development 
and training of qualified employees to fulfill the employer's manpower 
requirements for maintaining the efficiency of operation and services. 

The Township agrees to join with the Union in the mutual ^Jdertaking 

to try to establish a training program for employees bove^pd by this 
agreement. The training program would be utilized to help employees 
as may be required by the employer for various positions. Neither the 
employer nor the union are bound to either participate in a certain type 
program or pertain instruction# .it befng understood'that this is the 
type of program Which would be mutually beneficial and the program itself 
must depend both upon availibility of the employees time and to the 
employer both training facilities and personnel which would not inter¬ 
fere with the effective operation of the department. 

B. Civil Service Bulletins shall be issued to the Union President 
monthly. 

C. Should any portion of this agreement be held unlawful and unenforce¬ 
able by any court of compete/it jurisdiction, such decision of the courts^ 
shall applv to the specific portion of the agreement effected by such 



decision, whereupon the parties agree to commence negotiation relative 
to the invalid portion. 

D. It is agreed that the representatives of the employer and the union 
will meet from time to time upon request of either party to discuss matters 
of general interest or concern, matters which are not necessarily a 
grievance as such. Such meetings shall be initiated by written request 

of either party which shall reflect the precise agenda of the meeting. 

E. The jurisdiction and authority of the employer over matters not 
covered by this agreement are expressly reserved and impliedly reserved 
by the employer in accordance with the laws of the State of New Jersey. 

F. The description of each job as may be stated by Civil Service 
"Classification and Survey" for Gloucester Township covering the members of 
the union are hereby accepted. 

G. Unless specifically excluded herein, all full time employees paid on 
an annual or hourly basis shall be subject to those personnel policies 

and regulations set forth in the Gloucester Township Rules and Regulations. 

H. Prior to the appointment of any applicant, a person shall undergo 
a physical examination to be administered by the Township Physician and 
any other examination, when requested by the appointing authority. The 
prospective appointee or employee shall also complete and file a pre¬ 
scribed questionaire of physical condition and history with the Admin¬ 
istration of the Township. 

I. It is the policy of the Township to offer employment and fair treat¬ 
ment to all its employees. The employee is expected to properly maintain 
his nental and physical well being to assure his continued employment to 
the satisfaction of the Department Head and Governing Body. 

J. Except when otherwise provided by law, every person appointed to a 
new position shall be deemed to be on probation in the position to which 
he siall be appointed, for a period of three (3) months, such probation 
shalL not effect permanent status for any other Township employment that 


the employee may have achieved prior to his completion of the probation¬ 
ary period. The employee or officer shall be evaluated by the Mayor to 
determine whether he shall be granted permanent status or dismissed. The 
Mayor may require reports and recommendations from immediate superiors 
and department heads for this purpose. 

K. An employee who is injured in the performance of his duties shall 
Immediately report the accident to his supervisor. 

L. Employees may not directly nor indirectly solicit donations or 
other gratutities, contributions and the like that would in any sense puf/ 
the employee under obligatioh to the person making the donations and 



violating the principle that all citizens be treated alike. 

M. Should an official holiday occur while an employee is on sick leave, 
he shall not have that holiday charged against his sick leave. 

N . Being punctual is of the utmost importance; consequently any late¬ 
ness and the reason for it will be noted on the time record. Recurring 
or chronic lateness will be referred to the Mayor for appropriate action 
and shall be the basis for disciplinary action against the offending 


employee. 

0. The regular work week for full time Public Works Employees in the 
bargaining unit is four (4) days, Monday through Thursday, 7:00 A.M. 
to 5:15 P.M., with.normal time allowed for lunch for these employees 


being one half (H) hour. A Fifteen (15) minute rest bre 
in the forenoon and afternoon. 


I 


is permitted 


In the event the Township reverts back to a five (5) day regular 
work week,the days and hours shall be Monday through Friday, 8:00 A.M. 
through 4:15 P.M., the normal time allowed for lunch for these employees 
os one half (h) hour. A fifteen (15) minutes rest break is permitted 
in the forenoon and afternoon. 

P. A time clock will be used by all hourly employees. These employees 
are to use the time clock to register their starting time in the morning 
and their finishing time in the afternoon. 

o. All vacations must be scheduled by the Department Head. It is the 


responsibility of the Department Head to schedule individual vacations 
so that activities of the Township will be carried on with a minimum 
interuption and inconvenience. 

Employees with seniority will be given first preference in the 
assignment of vacations insofar as possible. 

R. For the year 1982, employees covered under this agreement shall 
receive a clothing maintenance allowance of One Hundred Dollars ($100.00). 

For the year 1983, employees covered under this agreement shall 
receive a clothing maintenance allowance of One Hundred and Twenty Five 
Dollars ($125.00). Payment fov T»hich shall be made twice yearly; 

Sixty Dollars ($60.00) in June and Sixty Five Dollars. ($65.00) in December. 

S. It is agreed that there is herewith created a committee composed 
of two (2) members from management and two (2) members of the union. 

The purpose of this committee shall be to discuss employee/employer relatic 
problems of a general nature in order that understanding and problem soluti 
where possibele, may occur. These meetings are not intended to bypass 
the grievance procedure or to be considered collective negotiation meetj\ 
i.ngs, but are intended as a'means of fostering good employee/empl^er^' 



\ 


relations through'the partiefe. 


1. Appoin tmanthy 


parties: 


2 Members appointed by the Union 
2 members appointed by the Township 
2. Union/Management Meeting: Union Management Meetings shall 
take place on the First Thursday of each month. 


ARTICLE 22 - WAGE SCHEDULE 


A. Each employee shall receive on January 1, 1982, a seven percent (7%) 
salary increase based on his then hourly rate of pay as of December 31, 
1981. 

B. Effective January 1, 1983, each employee shall receive a seven 
percent (7%) increase based on his then hourly rate of pay as of Decem¬ 
ber 31, 1982. 

C. An employee who works in a higher classification shall immediately 
receive the pay rate for that higher classification. Payment for work 

in a higher classification shall be made no later than two (2) weeks after 
having worked same. 

D. Paychecks shall be issued-at the end of each scheduled work week. 

ARTICLE 23 - LONGEVITY 

A. Longevity payments will be made to the employees covered by this 
agreement in accordance with the schedule outlined below. Said payments 
will be made not later than five (5) working days after November 1st. in 
1982 and 1983., in a separate check issued to all eligible employees. In 
order to be eligible for Longevity payment an employee must have a minimum 
of five (5) years of continuous service in the year Longevity is to be 
paid, regardless of when the employee's actual anniversary date falls, 
making him eligible for Longevity. 

Commencing with the 5th year through the -6th year - 4% of annual salary 
« 

Commencing with the 7th year through the 8th year - 5% of annual salary 
Commencing with the 9th year through the 10th year - 6% of annual salary 
Commencing with the 11th year and thereafter - 7% of annual salary 



ARTICLE 24 - HEALTH AND WELFARE 


It is agreed between the Township and the Union that the 
Township shall pay or cause to be paid to the South Jersey Public 
Employees Health and Welfare Fund the sum of One hundred and twenty 
four dollars ($124.00) per annum for each full time employee who is 
a member of the Union, and for whom the Union is the bargaining agent 
for the purposes of this contract and agreement. 

A. The Union agrees to save and hold harmless the Township from 

any liability arising out of the administering of the fund to which 
this sum shall be paid on behalf of each employee as stated above, 
and further agrees to make available to the Township audits or reports 
dealing with said funds since the inception of the fund by December 
31, 1982 (Including the 1981 audit) and by June 30th thereafter for each 
subsequent year. 



ARTICLE 25 - DISCIPLINARY ACTION 


It is impossible to outline every aspect of behavior 
which is or is not appropriate for public employees. All employees 
are expected to maintain high standards of ethical and other 
personal conduct and to maintain respect for the importance of 
people. Causes for removal are outlined below and removals 
may be made for sufficient causes other than those li^ed below 
and referred to in this agreement. lBf 


1. Neglect of Duty. 

2. Incompetency or inefficiency. 

3. Incapacity due to mental or physical disability. 

4. Insuborination or serious breach of discipline. 

5. Intoxication on duty. 

•6. Chronic or excessive absenteeism. 

7. Disorderly or immoral conduct. 

8. Willful violation of any of the provisions of the 
statutes, rules or regulations relating to employ¬ 
ment in the public service. 

9. The conviction of any criminal act or offense. 

10. Negligence of or willful damage to public property 
or waste of public supplies. 

11. Conduct unbecomming a public employee 

12. Punching another employees time card 




AGENCY SHOP 


A. The Employer agrees to deduct the fair share fee from the 
earnings of those employees who elect not to become members of the 
Union and transmit the fee to the majority representative, 
p. The deduction shall commence for each Employee who elects not 
to become a member of the Union during the month following written 
notice from the Union of the amount of the fair share assessment. 

A copy of the written notice of the amount of the fair share assess¬ 
ment must also be furnished to the New Jersey Public Employment 
Relations Commission. 

C. The fair share fee for services rendered by the Union shall be 
in an amount equal to the regular membership dues* initiation fees, 
and assessments of the Union, less the cost of benefits financed 
through the dues and available only to members of the Union, but in 
no event shall the fee exceed eighty five (85%) percent of the regular 
membership dues, fees and assessments. 

L>. The sum representing the fair share fee shall not reflect the 
cost of financial support of political causes of candidates, except 
to the extent that it is necessary for the Union to engage in lobbying 
activity designed to foster its policy goals in collective negotiations 
and contract administration, and to secure the employees it represents 
advances in wages, hours, and other conditions of employment which 
ordinarily cannot be secured through collective negotiations with 
the employer. 

;. The Union shall establish and maintain a procedure whereby any 
ndividual paying the agency fee can challenge the assessment as 
omputed by the Union. This appeal procedure shall in no way involve 
he Employer or require the employer to take any action other than 
:.old the fee in escrow pending resolution of the appeal, 
r. The Union shall idemnify, defend, and save the Emp'pyer harmless 
against any and all claims, demands, suits, or other Bus of liability 
that shall arise out of or by reason of action taken by the Employer 
in reliance upon salary deduction authorization cards or the fair 
share assessment information as furnished by the Union to the Employer, 
or in reliance upon the official notification on the letterhead of the 
Union and signed by the President of the Union, advising of such 
changed deduction. * 



MANAGEMENT RIGHTS 


The Township of Gloucester hereby retains and reserves 
unto itself, without limitation, all powers, rights, authority, 
duties and responsibilities conferred upon and vested in it prior 
to the signing of this Agreement by the Laws and Constitution of 
the State of New Jersey and of the United States, including, but 
without limiting the generality of the foregoing, the following 
rights: 

1. The executive management administrative control of 
the Township Government and its properties and facilities and the 
activities of its employees by 'utilizing personnel, methods, and 
means of the most appropriate and efficient manner possible as 
may from time to time be determined by the Township. 

2. To make rules of procedure and conduct, to use improved 
methods and equipment, to determine work schedules and shifts, to 
decide the number of employees needed for any particular time and 

to be in sole charge of the quality and quantity of the work required. 

3. The right of management to make, maintain, and amend 
such reasonable rules and regulations as it may from time to time 
deem best for the purposes of maintaining order, safety, and/or 
the effective operation of the Department, after advance notice to 
the employees, to require compliance by the employees is recognized. 

4. To hire all employees and subject to the provisions 

of Law, ~o determine their qualifications and conditions of continued 
employment or assignment, and to promote and transfer employees. 

5. To suspend, demote, discharge, or take any other 
appropriate disciplinary action against any employee for good and 
just cause according to law. 

6. To layoff employees in the event of -lack of work or 
funds or unde'r conditions where continuation of such work would be 
inefficient or non-productive. 

7. The Township reserves the right with regard to all 
other conditions of employment not reserved to make such changes 

as it deems desirable and necessary for the efficient and effective 
operation of the Departments. 



FULLY BARGAINED AGREEMENT 


A. This agreement represents and incorporates the 
complete and final understanding and settlement by the parties of 
all b^rgainable issues which were or could have been subject to 
negotiations. 

B. During the term of this agreement, neither party 
will be required to negotiate with respect to any such matter, 
whether or not covered by this agreement, and whether or not 
within the knowledge or contemplation of either or both parties 
at the time they negotiated or signed this agreement. 

DURATION 


A. This agreement shall be in full force and effect 

as Of January 1. 1 Qft? _ AND SHALL REMAIN IN EFFECT TO 

AND INCLUDING neeemher 31 f iqfn _, without any reopening 

date. This agreement shall continue in full force and effect 
from year to year thereafter, until one party or the other gives 
notice, in writing, no sooner than one hundred and fifty (150) 
nor no later than one hundred and twenty (120) days prior to 
the expiration of this agreement of a desire to change, modify, 
or terminate this agreement. 

IN WITNESS WHEREOF, the parties have hereunto set their 
hands and seals in the Township of Gloucester, New Jersey on this 
s3_£_^j day of // _. 
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m / , m 


October 28, 1982 


Mr. Robert Little 
AFSCME - Local 1822 
604 S. Black Horse Pike 
Blackwood, New Jersey 
08012 


Re: Gloucester Township 
Vu b l \ c o y - * ,!r C' * ?: t: f ~ 


Dear Bob: 


This is to confirm our understanding that should the employee 
of Gloucester Township be permitted to sell back their vacation time 
in 1983, the employees covered by A.F.S.C.M.E. Local 1822 will be 
permitted to sell back a maximum of one (1) week accrued vacation time. 

I trust this represents our understanding and that you concur 

with same. 


Sincerely, 


Ronald C. Kerins 
Labor Negotiator 


RCK/em 

c.c. Mr. John Me Peak 
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In the exercise of the foregoing powers, rights, authority, 
duties and responsibilities of the Township, the adoption of policies, 
rules , regulations, and practices and the furtherance thereof, and 
the use of judgement and discretion in connection therewith, shall 
be limited only to the specific and express terms of this Agreement 
and then only to the extent such specific and express terms hereof 
are in conformance with the Constitution and Laws of New Jersey and 
of the United States. 

Nothing contained herein shall be construed to deny or 


restrict the Township of its rights, responsibilities and authority 
under R. S. 40A, or any other national, state, county, or local laws 
or reaulations. 




